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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution GOVT DEGREE COLLEGE SOPORE
Name of the head of the Institution Prof essor Mushtaq Ahnad Dar
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01954222262
Mobile no. 9419039720
Registered Email gdcsopore@c. i n.igac
Alternate Email sopor ecol | ege@nai | . com
Address SOPCRE- 193201
City/Town BARAMULLA
State/UT Jammu And Kashmir
Pincode 193201

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Prof. Mohd Yousuf War
Phone no/Alternate Phone no. 01954222262

Mobile no. 9419750343

Registered Email

| QACGDCS@EVA! L. COM

Alternate Email

SOPORECOLLECGE@3VAI L. COM

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gdcsopore.ac.in/wp-content/u

pl oads/ 2021/ 05/ AQAR- Sessi on-2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://gdcsopore. ac.in/ wp-content/uplo
ads/ 2021/ 04/ Acadeni c- Cal ender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 70. 95 2006 02- Feb-2006 | 01- Feb-2010
2 B 2.77 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 01-Jan- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nteraction Program on
AQAR preparation and

18- Apr-2018 10



https://gdcsopore.ac.in/wp-content/uploads/2021/05/AQAR-Session-2017-18.pdf
https://gdcsopore.ac.in/wp-content/uploads/2021/05/AQAR-Session-2017-18.pdf
https://gdcsopore.ac.in/wp-content/uploads/2021/04/Academic-Calender.pdf
https://gdcsopore.ac.in/wp-content/uploads/2021/04/Academic-Calender.pdf

Submi ssi on as per revised
gui del i nes

Tal k on Research 14-Jun- 2018 30
Qpportunities with 01

speci al reference to

I nterdisciplinary

Col | abor ati on

Wor kshop on Intell ectual 25-Cct-2018 50
Property Rights 01

Sem nar on Mentoring the 13- Mar-2019 40
St udent s 01

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Managenent Communi ty uGcC 2018 10000000
Col | ege 365
Managenent Resear ch M ni stry of 2018 250000
St udi es, M nority 365
Moni t ori ng and affairs
Eval uati on of
Devel opnent
Schemes
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Docunent ation of Departnental and various comrittees reports which forns the



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4492_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4492_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4492_Minutes.pdf

basis for AQAR

organi zed various sem nars / workshops to enhance the skills of students

I nternati onal Whnen's Day

Organi zati on of Extension activities and strengthening Placenment Cell.

Conducting Coll ection and Anal ysis of Feedback of all

col | ege.

St ake hol ders of the

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Provi sion of high speed internet to
every academ ¢ depart nment

Al'l the sections related to accounts,
adm ssi on, exam nation and

est abl i shnent. have been provided with
internet access. in addition, sone

ot her departnents have been al so
provided with the internet access.

Up-gradation of college website

Target achi eved

St udent feedback

Target achi eved

Ensuring a junk food free canteen

| mpl ement ati on pendi ng

Ensuring a plastic free canpus

| mpl enent ati on pendi ng

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 22-Jan- 2018
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules The college has MS for library. The
currently operational (maximum 500 words) partially automated Library helps to
search the books online for quick
access. The Managenent Software (SOUL)
is user friendly and designed to take
care of all the adm nistrative and
managenent functions of the Library. It
organi zes and nmanages the information
of books, articles, journals and
circulation in nost effective manner.
About 40000 books have been cl assified

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution follows a specific Time Table Programre for the effective
delivery and transaction of the curriculum The Departmental Council conprising
of the Menmbers of the Departnent atleast once every nonth to evaluate the
progress and suggest neans for overconming hurdles if any in achieving optinmm
out put. At the beginning of the academ c year, college Principal convenes the
meeting of all the conveners of the college conmttees to chal k-out the plan
for the current academnmic session. The plan is fornmulated by Internal Quality
Assurance Cell in consultation with all the stakehol ders including Convener
Adni ssi ons & Examinations. The Departnents are directed to frane plans for the
academ ¢ year and subnmitted to |QAC . The college has a vibrant curricul um
i npl ementation commttee for effective inplenentation of the curriculum The
college is given liberty in selection of elective and skill courses. The
col | ege admi ssion conmittee gives choice to the faculty nmenbers for sel ection
of subjects for the new senesters as per their expertise and the avail ably of
required infrastructure. Al the Head of the Departnents in consultation with
their faculty prepare a cal endar for theory and practical classes for achieving
t he objective of inclusive Education. The college Tine Tabl e convener prepares
schedul e for classes and practical’s for all the senmesters and ensures delivery
of classes and practical’s of all the departnents as per the schedul e al ready
notified. The tinetable convener ensures daily attendance of the students. The
curriculumis framed by the affiliating University and the college on its own
frames the time table in such a way that this curriculumgets conpleted wthin
stipulated tinme in each subject as recommended by the UGC. The coll ege
Principal nmonitors the inplenentation of the tinme table in letter and spirit.
Through institution is an affiliating one, it takes pride in contributing to
t he devel opment of curricula. Sonme faculty nenbers are nenbers of Boards of
Studies constituted by the university to frame the syllabus. The coll ege
faculty suggests changes in the curriculumthrough the conpetent board on the
basi s of feedback sought from various stakehol ders through frequent
interactions with themand also on the basis of feedback sought from various
st akehol ders t hrough frequent interactions with themand al so on the basis of
day - to - day devel opnents taking place in various fields of study of study in
t he outside world. The objectives of curricul um whatsoever are achieved in the
course of inplenentation by conducting theory classes, practical’s in the
| aboratories and taking students tours. Thus students know edge and
capabilities are augnented by field trips / subject tours , lab. works etc.
Mor eover, the coll ege has separate exam nation conmittee headed by Col |l ege
Exam nati on Coordinator to conduct the exam nation as and when notified by the




affiliating University.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc nmedi cal / Non Medi cal 01/ 02/ 2018
BA Arts 01/ 02/ 2018
BCom conmmer ece 01/ 02/ 2018
BBA managemnment 01/ 02/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

UGC Sponsor ed 01/ 04/ 2018 26
Certificate
Cour se/ Di pl oma/ Advance in
Travel and Tourism
Managenent
Ret ai | Managenent 01/ 10/ 2018 50
I nt ernati onal Business 01/ 10/ 2018 50
Managenent
I nf ormati on Technol ogy 01/ 10/ 2018 50
Tourism and Hospitality 01/ 10/ 2018 50

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

Busi ness Adm ni stration

40

No file upl oaded.

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedbacks forns were framed as per the conveni ence of the students and

ot her stakehol ders Anonymity of students was strictly maintained in feedback
tenpl ates on teachers. The Options corresponding to different paraneters in
various feedback tenplates were categorised as A(Very Good), B (Good), C
(Satisfactory) and D (Unsatisfactory). Menbers of | QAC interacted with students
and made them understand the inportance of free and fair feedback. Al the
queries raised by students regarding filling of feedback fornms were answered
satisfactorily. Anple tine was given to all stake holders for the subm ssion of
their feedback. CQut of 250 forms circulated, 200 fornms were subnitted back to

| QAC. All the fornms collected were sorted and the data obtai ned was tabul at ed
and presented the formPi-Charts. Qur data crunching reveal ed that 90 of
teachers were ranked as A by the students. Sinmlarly 92 of students were
satisfied with the library, sports, adm nistration and other infrastructura
facilities. A good percentage of students was not satisfied wth the food
quality in the college canteen and toilet facilityin the canpus. Based on this
feedback, action was taken to inprove the quality of canteen food and to
provide good toilet facility to the students. The teachers with whomthe
students were not satisfied with respect to the paraneter/s were appraised
about it and told to work on the feedback given by the students. The anal yzed
feedbacks are avail able on the coll ege website ww. gdcsopore. ac.in

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Managnent 100 67 67
BCom Conmer ce 270 350 270
BSc Sci ence 1480 1700 1480
BA Humani ti es 2710 3000 2710
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4492_Demand_ratio_1621940107.xlsx

2018 4527 Ni |l 119 Nill 119

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
119 76 22 20 17 20

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a systematic mentoring system in force through which students are benefited and have access
to the required information of the institution and provides platform for their overall development. For example
College has a well-established career counseling cell since2010. Students are supported for getting admission in
various institutions outside state under Prime Minister Scholarship scheme (JKPMSSS). The college publishes
Prospectus and Information brochure annually to provide information to the students about various academic
details. The college also publishes annual magazine “Romush” which provides a platform for the students to
express themselves and to improve their writing skills. The college also publishes College Newsletter “The
Romush Post” bi-annually to appreciate the contributions of students towards co and extra-curricular activities. In
addition special field trips and counseling are being conducted in the institution in order to expose the students to
competitive examinations. Further the college provides financial aid to various students falling under SC, ST,
OBC categories.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4527 119 1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

91 58 33 3 28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Akht er Hussain Assi st ant Pat ent
Mal i k Pr of essor
2018 Akht er Hussain Assi st ant Pat ent
Mal i k Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4492_ict_tools_1621848776.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4492_e_resource_1621835197.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4492_Honours_recieved_1621939430.xlsx

end examination end/ year- end
examination
BA BA/ B. Sc/ B. 3rd Senester 29/ 01/ 2019 26/ 12/ 2019
Cont BBA (Batch - 2017)
BA BA/ B. Sc/ B. 4t h Senest er 24/ 11/ 2018 01/ 06/ 2019
Con1 BBA (Batch - 2016)
BA BA/ B. Sc/ B. Com 1st Senester 15/ 10/ 2018 18/ 03/ 2019
/ BBA (Batch - 2018)
BA BA/ B. Sc/ B. 6t h Semester 21/ 07/ 2018 19/ 09/ 2018
Cont BBA (Bat ch 2015)
BA BA/ B. Sc/ B. 5t h Semest er 21/ 07/ 2018 14/ 09/ 2018
Coni BBA (Batch 2015)
BA BA/ B. Sc/ B. 2nd Semest er 26/ 06/ 2018 19/ 11/ 2019
Cont BBA (Batch - 2017)
BA BA/ B. Sc/ B. 3rd Senester 09/ 05/ 2018 09/ 07/ 2019
Coni BBA (Batch - 2016)
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation reforns whenever introduced by the affiliating University are
implemented in letter and spirit by this institution. The coll ege eval uates the
student performance in the Lab. Courses in the relevant subjects through
formative and summative tests. The college maintains a record of the answer
scripts, award rolls and attendance registers of the students in a proper way.
Award sheets and answer scripts could be shown to the students, if demanded.
The affiliating University has introduced the OWR sheets for the Miltiple
Choi ce Question series from 2017-18. The Col | ege teachers train the first
semester students by giving denmonstration classes before the commencenent of
MCQ exam nation on OVR sheets.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Soon after the adm ssion process is over, the college issues an
academ c/activity calendar enlisting the proposed curricular, co-curricular,
sports and other extracurricular activities. At the same tine the Coll ege
Timetable Committee franmes the tinmetable. In devising this docunent efforts are

made to provide tine slots to the students for using library, reading room

i nternet browsing centre, EDUSAT |ectures, and to undertake sone sports
activity. The exam nation schedule in the college is followed as per the

cal endar issued by the affiliating university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gdcsopore. ac. i n/ wp-cont ent/ upl oads/ 2021/ 05/ LEARNI NG OQUTCOVE- 2018- 19. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BG BA | st 1487 833 57



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4492_Evaluation_1622008359.xlsx
https://gdcsopore.ac.in/wp-content/uploads/2021/05/LEARNING-OUTCOME-2018-19.pdf

Senest er
(Al
St reans)

BG BA Il 908 66
Senest er
(Al

St r eans)

1360

BG BA |V 955 65
Senest er
(Al

St reans)

1447

BG BA VI 837 63
Senest er
(Al

St reans)

1313

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://gdcsopore. ac. i n/ wp-cont ent/ upl oads/ 2021/ 05/ St udent - Sati sfacti on-
Survey-2018-19. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ent r epr eneur shi p BBA 10/ 09/ 2018

Awar eness canp

Wor kshop on I nternational Conmrer ce and BBA 16/ 07/ 2018

Busi ness Managenent

Wor kshop on I nfornmation Conput er Sci ence and BBA 26/ 11/ 2018
Technol ogy
Wor kshop on Touri sm and Touri sm and BBA 11/ 03/ 2019
Hospitality
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Met hod for Akht er I ntellectual 08/ 05/ 2018 Pat ent
Devel opnent of Hussain Malik |Property India
wel | Preserved
Substrate



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4492_Pass_percentage_1621954675.xlsx
https://gdcsopore.ac.in/wp-content/uploads/2021/05/Student-Satisfaction-Survey-2018-19.pdf
https://gdcsopore.ac.in/wp-content/uploads/2021/05/Student-Satisfaction-Survey-2018-19.pdf

Versatil e
Lat ent
Fi ngerprint and
its
vi sual i zation
Usi ng
Aggr egati on
| nduced Enhance
Em ssion Active

Conj ugat ed
Pol yel ectrol yte
Met hod for Akht er I ntellectual 29/ 05/ 2018 Pat ent
t he Hussain Malik |Property India
U tradetection
of Nerve Gas
Vapors Using
Ami ne
Functional i zed
Conj ugat ed
Pol yrer - Based
El ectri cal
Sensor
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Bi ot echnol ogy 1 4.58

I nt ernati onal Bot any 3 1.0

I nt ernati onal BBA 3 3. 17

I nt ernati onal Chemi stry 5 2.5

I nt er nati onal Comput er 1 0

Applications
I nt ernati onal Economi cs 3 0
I nt ernati onal Political Science 2 2.56



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4492_Awards_won_1621955687.xlsx

I nt er nati onal

Educati on

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Zool ogy

2

Physi cs

Phi | osophy

| sl am c Studies

Econom cs

Chem stry

2
2
1
2
3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Fl uoresc Mal i k, ACS 2018 Nill 21
ence A H Appl . Depart nment
Resonance Mat er . of
Energy Tra I nterfaces Chem stry
nsfer - and tCentr
Based Wash- e for Nano
Free t echnol ogy
Bacteri al , I'ndian
| magi ng Institute
and Anti ba of
cterial Ap Technol ogy
plication Guwahat i ,
Using a Guwahat i
Cationic 781039,
Conj ugat ed I ndi a
Pol yel ectr
ol yte.
Ganai , 2018 Nill 11
Ceni stein A A Mol ecul ar Depart ment
al | evi ates Neur obi ol o of Biotech
neur oi nfl a ay nol ogy,
nmat i on Jam a
and MIllia
restores I sl am a,
cognitive New Del h
function 110025,
in rat I ndi a.
nodel of
hepatic en
cephal opat
hy:
under | yi ng
nmechani sms



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4492_journals_notified_on_UGC_1619088300.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4492_Books_and_Chapters_1619001457.xlsx

Teacher Adi | The 2018 Ni Il Govt . 13
Proactivit Zahoor Jour nal Col | ege
y I nfluenc for for Women,

i ng Deci si on Nawakadal ,
Student Sa Maker s Sri nagar,
tisfaction

and

Loyal ty:
Rol e of
Job
Crafting
and Wrk E
ngagenent .
Vi kal pa

Cust omer Adi | I nt er nat 2018 Nill CGovt. Nill
Rel ati onsh Zahoor i onal Col | ege

ip Jour nal of for Wonen,
managenen: Bank Nawakadal ,

a function Mar ket i ng. Sri nagar,
of the
enpl oyee
attributes
J. M. 2018 Nill 9
Mol ecul ar | Dr. Nasr ul Li g Depart ment
interactio I sl am of
ns of Cheni stry,
chol i ne Gover nnent
based Degr ee

i onic Col | ege,

I'iquids Boys,
wi th water Sopor e,
at JK,
di fferent 193201,
t enper at ur I ndi a
es: An exp
eri ment al
st udy
Epi genet Dr. Mut ati on 2018 Nill PK- PD- To 4
ics: an Ni sar ul Resear ch: Xi col ogy
ener gi ng Ashr af Revi ews in Di vi si on,
field in Mut ati on CSI R
t he pat hog research I ndi an
enesi s of Institute

Non of Integra

al coholic tive
fatty Medi ci ne,
liver Jamu
di sease 180001,
I ndi a
Owai s I nt er nat 2018 Nill Ni |l
Optim zing Char ag i onal Depart ment
Service Jour nal of of
Del i very Applied Busi ness a
Magni t ude Service dm ni strat
by usage Mar ket i ng i onm GDC




of Per spectiv SOPORE
el ectronic es
service
delivery
mechani sm
of e —
Gover nance
“Re- eval Dr. 2018 Ni Il Resear ch Ni I I
uating the |Musavir U | Canbridge Fel | ow,
Envi ronnen Habi b Internatio Centre for
tal nal Wro
Kuznets Academn cs St udi es,
Curve: A I ndi an
st udy of Institute
I ndi a” of Foreign
(eds.). In Trade, New
Sust ai nabl Del hi ,
e business I ndi a.
practices
for rural
devel opmen
t
Cyt ol ogy Peer zada Resear ch 2018 Nill 1
and Pollin Ar shi d Revi ews: Depart nent
ation Shabi r Jour nal of of Bot any,
Bi ol ogy of Bot ani cal Uni versity
Lam aceae: Sci ences of
A Revi ew. Kashm r,
Sri nagar,
190006,
Jamu and
Kashmi r,
I ndi a
Cel | ul ar I nTan I ntrenat 2018 Ni Il Ni I
aut onat a Qadir i onal Depart ment
based j our anal of
ef ficient of Conmputer A
net hod for i nfrmation pplication
t he t echnol ogy S,
renoval of CGover nnent
hi gh Degr ee
density Col | ege,
i mpul sive Sopor e,
noi se from Jammu and
digital Kashmi r,
i mages I ndi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
J. Mol. 2018 82 9
Mol ecul ar | Dr. Nasr ul Li g Depart ment
interactio I sl am of



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4492_Bibliometrics_1621942911.xlsx

ns of Chemi stry,
chol i ne Gover nnment
based Degr ee
ionic Col | ege,
I'iquids Boys,
wi th water Sopor e,
at JK,
di fferent 193201,
t enper at ur I ndi a
es: An exp
eri nment al
st udy
Onai s | nt er nat 2018 4 Ni Tl
Optim zi ng Char ag i onal Depart ment
Servi ce Jour nal of of
Del i very Applied Busi ness a
Magni t ude Servi ce dmi ni strat
by usage Mar ket i ng i onm GDC
of Per spectiv SOPORE
el ectronic es
service
delivery
mechani sm
of e —
Gover nance
An Dr. Jour nal 2018 8 Nl
Aspect of Tashi of Soci al Depart ment
Mahayana Dor | ey sci ence of Philoso
Buddhi st and phy, GDC
Et hi cs, Humani ti es Sopore
The
Cul ture of
Cenerosity
(Dana)
A Dr. Jour nal 2018 8 Ni Il
Conci se Tashi of Soci al Depart ment
Not e on Dor j ey sci ence of Phil oso
t he Theory and phy, GDC
of two Humani ti es Sopor e
truths in
Buddhi sm
Cel | ul ar | nTan | ntrenat 2018 Nl Nl
aut omat a Qadir i onal Depart ment
based j our anal of
efficient of Conputer A
met hod for infrnmation pplication
t he t echnol ogy S,
renoval of Gover nnment
hi gh Degr ee
density Col | ege,

i mpul sive Sopor e,
noi se from Janmu and
digital Kashm r,

i mages I ndi a

Critical Hi | al Jour nal 2018 Nl Nl
Anal ysis |Ahmad Wani |of Islamc Depart ment




on | sl anop

Studies in

of

hobi a, I ndonesi a Political
Politics and Sci ence,
of M sunde Sout heast CGover nnent
r st andi ng, Asi a Degr ee
and Col | ege
Rel i gi ous Sopor e,
Fundanent a Jammu and
[ism Kashm r,
I ndi a.
Debat i ng Hi | al Resear ch 2018 Ni Il Ni Il
Deni al of |Ahmad Wani |Journal of Depart nent
Human Humani ti es of
Ri ght s, and Soci al Political
Lack of Sci ences. Sci ence,
Peace Gover nnent
bui | di ng Degr ee
and Enviro Col | ege
nment al Sopor e,
Et hi cs: Jamu and
The Case Kashmir,
of Kashmir I ndi a.
Val | ey
Mor al Abi da I sl am 2018 Nill Nill
Crisis and Quansar and Modern Deaprt nent
its Age of Islamc
Sol ution St udi es
in the Gover nnent
Cont ext of Degr ee
the Quran Col | ege
and Ri sal - Sopor e,
e Nur Jamu and
Kashmi r,
I ndi a.
Rol e of Nahi da I nt er nat 2018 Nill Nil |
ICT for In i onal Depart ment
structiona Jour nal of of
| Purpose Educat i on Educati on,
in open and GDC Sopor e
and Resear ch
Di st ance
Lear ni ng
Fl'y Ash Mohanmad Aayushi 2018 Nill Nill
i nduced Ph Ayoub Internatio Depart nent
ysi ol ogi ca nal Interd of Bot any,
| and Morp i sciplinar Govt .
hol ogi cal y Research Degr ee
Responses Jour nal Col | ege
of | SSN 2349 Sopore, J
Gossypi um - 638x K, India.
ar boret um
L. at
di fferent
Devel opnen
tal Stages

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/4492_Index_1619089463.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 9 17 Nill Nill
nar s/ Wor kshops
Present ed 2 3 Nill Nill
papers
Resour ce 3 Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Swachh Bhar at
Summrer I nternship
Pr ogr amme

NSS

15

50

Anti Drug
Canpai gn

NSS AND | QAC

30

Swachh Bhar at
Canpai gn (Organi zed
at local Primary
school as an
awar eness
initiative)

NSS and | QAC

20

Awar eness
programre on human
health (Organzied

in the nearby
vil | age, Radi gamand
Bar amul | a)

NSS

30

District Youth
Par | i anent

NSS

20

100

30- SB- Summrer
interns visit to
the village Haji bal

NSS

30

Ek Bharat Shresth
Bhar at

NCC

Nill

Swast h Bhar at
Yatra

NCC

Ni Il

10

No file upl

oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl

oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4492_Faculty_participation_1619087006.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at

NSS

Swachh Bhar at
Sunmer
I nt ernship
Pr ogr amre

15

50

Swachh Bhar at

NSS AND | QAC

Swachh Bhar at
Canpai gn
(Organi zed at
| ocal Primary
school as an
awar eness
initiative)

20

Swachh Bhar at

NSS

One day
sanitation
drive at
Gul mar g

50

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Si | kwor m Reari ng St udent s and Col | ege 2
Facul ty
Green and Eco- Students and Col | ege 1
Friendly Canmpus Facul ty

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Acadeni cs

Exposure

and Trai ning

Basi ¢ Seed
St ation
Sericulture
Di vi si on
Meri gund
Patt an

01/ 04/ 2018

31/ 03/ 2019

50

Academni cs

Exposure

and Trai ning

Basi ¢ Seed
Station
Sericulture
Di vi si on
Tar hama

01/ 04/ 2018

31/ 03/ 2019

50

Acadeni cs

Exposur e

Poona

01/ 04/ 2018

31/ 03/ 2019

100




and Trai ni ng

Col | ege of
Arts,

Sci ence, and
Commer ce
Pune
Mahar ashtra

Acadeni cs Exposur e Maul ana
and Training |Azad Col | ege
Aur angabad

01/ 04/ 2018

31/ 03/ 2019

100

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Poona Col | ege of 01/ 04/ 2018 Academ cs, 100
Arts, Science, and Exposure and
Commer ce Pune Tr ai ni ng
Mahar ashtra
Maul ana Azad 01/ 04/ 2018 Academ cs, 100
Col | ege Aur angabad Exposure and
Trai ni ng

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

35

35

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
Classroonms with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratories Newl y Added
Cl ass roomns Exi sting
Canpus Area Exi sting

View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4492_augmentation_details_1621849014.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22345 1117584 351 80615 22696 1198199
Books
10545 1328447 10 44310 10555 1372757
Ref erence
Books
e- Books 164300 5750 Nl Nl 164300 5750
Journal s 10 6700 Nl Ni Tl 10 6700
e- 6000 2500 Nl Ni |l 6000 2500
Jour nal s
Di gital Nl Nl Nl Ni Tl Nill Ni |l
Dat abase
CD & Nl Nl Nl Nl Nl Ni |l
Vi deo
Li brary 31704 Ni Il Ni Il Ni Il 31704 Ni |l
Aut omat i on
Weedi ng 2500 270213 Nl Ni Tl 2500 270213
(hard &
soft)
O hers(s 6422 2448787 Nl Ni Tl 6422 2448787
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 112 80 1 1 3 26 60 14
g
Added 11 11 0 0 0 5 10 1



https://assessmentonline.naac.gov.in/public/Postacc/Library/4492_Library_1621752656.xlsx

Tot al 123 3 91 1 1 3 31 70 15

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

70 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6 6 26 26

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Conputer Section: The college has three Conputer |abs, one conputer centre
and one browsing centre which mainly cater to the academ c needs of the
students and are naintained in the institution by information technol ogy system
support group , This division provide the integrated IT services |ike snmooth
runni ng of automation, up-gradation and mai ntenance of websites, bionetric ,
hardware , networking equipment etc . 2. Library: The Library of the college is
comput eri zed using SOUL software. The SOUL support and nai ntenance i s done by
the library staff. The Library is providing open shelf systemfor its users.
The students can borrow three books for 15 days by showi ng their I D proof and
faculty can borrow five books at a tinme Library has online facilities for
searching the books available in the library. The mai ntenances and upkeep of
the infra facilities are carried out with the support of the Conveners of the
concerned infrastructure departnent. 3. Laboratory Equi prent: The equi prent and
machines in the | aboratory are mai ntained by the | ab- incharge and coll ege
technical staff with overall supervision of the concerned HODs. 4. Physi cal
Education Departnent: Physical Education Department is facilitating students in

the sports ground and cricket, volleyball, Kabaddi, KhoKho, Basketball
Badm nton, gymastic, Indoor games like T.T, billiards, and chess. 5. Buil ding
and Machi nery: The mai ntenance of classroons and ot her physical structures is
| ooked after by the civil contractor appointed by the college and the hardware
rel ated support and mai ntenance is | ooked after by the hardware engi neers
appoi nted by the college. 6. Power and Water Supply: The uninterrupted supply
of Power and water to the college is maintained by the electrician and pl unber
respectively. 6. Healthcare: The Col |l ege has a pharnacy room where Mdica
Assi stance is available for any energency treatnent.

https://gdcsopore.ac.in/wp-content/uploads/2021/05/Procedures-and-Policies. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Col | ege Level 309 489500
frominstitution Fi nancial Aid



https://gdcsopore.ac.in/wp-content/uploads/2021/05/Procedures-and-Policies.pdf

Fi nanci al Support
from O her Sources

a) Nati onal

PMSSS ( The anount
is not known to
col |l ege as the
schol arshi p was
directly credited
to the account of
benefi ci ari es)

673

b) I nternati onal

Ni |

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

I nt er nati onal
Yoga Day

21/ 06/ 2018

40

NCC

Ent r epr eneur ship
Awar eness canp

10/ 09/ 2018

100

BBA

Wor kshop on
I nt er nati onal
Busi ness Managenent

16/ 07/ 2018

80

Commer ce and BBA

Wor kshop on
Touri sm and
Hospitality

11/ 03/ 2019

80

Touri sm and BBA

Wor kshop on
devel opi ng
enot i onal
intelligence

24/ 03/ 2018

40

Depart nment of
Psychol ogy and
Educati on

Wor kshop on
I nf ormati on
Technol ogy

26/ 11/ 2018

100

Conput er Sci ence
and BBA

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 350 350 121 Nill
for
Conpetitive/
Uni versity
PG Entrance
Exam nati on
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4492_Scholarships_1622010828.xlsx

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
8 8 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI LL Nill Nill NI LL Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 10 BA/ BSC Psychol ogy UK/ | GNOU/ PG
| UST Psychol ogy
2018 5 BA EDUCATI ON Uni ver sUni VA
versity of Educat i on
Kashm r/
| GNOU ity of
Kashmi r
2018 5 BA Hi story UCK/ | GNoU MA History
2018 2 BA Tourism Uni versity MI'TM
of Kashmir
2018 7 BSC Ceol ogy Uni versity Msc
of Kashmir Appl i ed
Ceol ogy
2018 6 BA Econom cs Uni versity VA
of Kashmir,C| Economics
entral
Uni versity
of
Kashmir/ 1 UST
2018 8 BBA Managenent UK/ CUK/ BG VBA
SBU/ SSM
Col | ege of
Engi neeri ng
and
Technol ogy
2018 8 B COM Conmer ce UCK/ | GNOU M COM
2018 10 BSC Bi ot echnol UCK/ BGSBU M5C
ogy Raj ori
2018 3 BSC Uni versity M5C
Bi ochem stry | of Kashmr
View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4492_Progression_1622114085.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sem nar on Asr i Hazar Inter College 250
aur Paigami Quran
Vol | ey ball Tour nanment Intra Coll ege 60
Badm nt on Intra College 30
Naat Conpetition intra coll ege 200
Book readi ng session intra coll ege 100

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d Nat i onal 1 Nil I C-611 Ni ghat
Bashi r
2018 NI LL | nt er nat Ni Il Ni Il Nill NI LL
i onal
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In view of the sensitivity of the region, the college does not have a
regi stered students council, however the students are often encouraged to
organi ze and participate in various co-curricular activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Col | age has an al umi associ ati on under the nane of Sopore Coll ege al umi

association. It conprises of Patron, Secretary, Treasurer, Executive nenbers
and general Menbers.
5.4.2 — No. of enrolled Alumni:

91

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4492_Activities_Organised_1622113679.xlsx

3

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralisation and participative nmanagenent is the prevailing feature of our
Col | ege Administration. Qur decentralisation nodel is based on‘power sharing
approach’ and it paves a way forward to create checks and bal ances in every
domain in which we are working in the college. Here it is worth to highlight

some of the major activities which come under the domain of decentralisation in

our College: The Principal along with thenenbers of the various Coll ege

Committees are given freedomto plan academ ¢ andadm ni strative activities in

the College. It enables the college to proceed with snmooth conduct and
continuous progress both for the Teachi ng and Non-teachi ng aspects of college
functioning. College 1QACis free to devise and fornulate the policies for the
qual ity assurance and the sane is inplenented after proper discussion and
pl anni ng at various nmeetings chaired by the Principal throughout a year. HODs
of all the Departnents have the liberty to plan, inplenent, finalize and shape
activities in view of the available resources by conducting depart nental
nmeetings. HODs are encouraged to devel op | eadership skills by being in charge
of various academ c, and curricular and extracurricular activities. They are
given full rights to arrange industrial visits relevant to their courses and
can tie up with industrial experts. They are al so appointed as coordi nators for
organi sing sem nars, and workshops, conferences. Al the faculty menbers
bel onging to the College are free to franme proposals related to updating of
academ ¢ and infrastructural activities through proper channels. Conmittee
neetings: The works pertaining to various activities in the College gets
approval after drawing participatory action plans,inplenentation and reflection
on the sanme for inmprovenment and innovation under thel eadership of the Convener

Al'l Heads of the Departnents are enpowered to prepare requisitions for their

departnents with the concerned Faculty nenbers of the departnents and Lab in
charges. Autonmation Commttee, Purchase Committee and the concerned departnents
check the overall specifications of theequipment before placing it for the
approval process. Faculty nenbers can organi zevarious prograns and participate

i n progranmesorgani zed by different national and international organisations.

Faculty menbers are encouraged to devel op | eadership skills by being in charge
of various academ c, co-curricular and extracurricular activities. They are
given full rights to arrange industrial visits relevant to their courses.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Adm ssion of Students ? The adm ssion of students is done
t hough online node. ? Students are
asked to fill in their adm ssion forns

and online within stipulated tine
though the link provided by the
university. ? The registration process
of student’s is done in online node by
IT section of the college for all the
semesters ? Facultyis available for




students during admi ssion to guide in

the choice ofsubjects. ? The coll ege
has an Admi ssion Bl ock, Adm ssion
Conmittee and Col | ege Website that

manages the overall adm ssion process
under the abl e guidance of Coll ege

Principal. ? The information regarding
college infrastructural facilities,

course details and faculty profile are

provi ded on coll ege website

I ndustry Interaction / Collaboration

Students of the college visit to
various industrial units to get the
real |ife experience of how actually
the industry works. The Col | ege has

arranged visits to the follow ng

i ndustrial units: ? Jamal Carpets
Srinagar , ? Kashmr Rolling MIIls

Srinagar , ? Kashmr Rice MIls
Lassi pora ? Khyber Resorts an Spa
@Qul marg , ? Sheen Tel ecom Aegi s BPO

Srinagar, ? Grand Lalit Hotel Gupkar, ?
Max M neral Water Khannoh,

Human Resource Managenent

0 Recruitment of Faculty is done by
recrui tnment process of CGovt. Jammu and
Kashmr (UT). However, it will be worth

mentioni ng here that the role of the
Departnment of H gher Education and the
Public Service Conmm ssion of Janmmu and
Kashmr (UT) is highly remarkabl e when
it comes to HRM o0 Rules and
regul ati ons of authorities |ike UGC
H gher Educati on Departnment and those
i ssued from ot her concerned bodies are
strictly adhered while running this
coll ege. o Annual Performance Reports
submtted by the Faculty are validated
and verified in the Coll ege and
submtted to the H gher Education

Departnment for necessary action. o

Constitution of Statutory Comm ttees
like 1QAC, Discipline Committee, Career
and Counselling Cell in HRM o NSS
plays a vital and pivotal role in this
process as well. o The Col |l ege has
served as facilitation Centre for PMSS
Schenme. o Students are guided by the
teaching staff through counselling cel
and they give enough information to
students about different companies so
that they can get good packages.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The physical infrastructure fulfils
the need to nmeet the diverse denmands of
each course. The main facilities are 1)
Departnmental Bl ocks and Labs 2) Library

Bl ock and Readi ng Roons 3) Sports
Centre and Play Ground 4) Health Centre
5) Hostel 6) Canteen 7) Adm nistration




Section 8) Adm ssion Section 9) Career
and Counselling Cell 10) Pl acenment Cel
11 1 QAC 12 Wonen Devel opnment Cel |l 13
| GNOU Centre 14 Edusat Room 15 Renpte
Sensing Lab 16 IT Section (University)
17 Auditoriunms The coll ege has taken
lead in automation of admi nistration
t hrough 1 CT and providing high end
t echnol ogi cal solutions for
di ssem nation of know edge to students
and for updating of the faculty
information profile. The brief summary
of the conputer hardware resources and
the software used is given bel ow. Use
of Pay Sis (for GPF, Salary, Tax
Assessment etc) Use of PFMS (Public
Fund Managenent Systen) Use of BEAMS
(Budget Estinmation, Allocation and
Managenent Systen) Digital interactive
touch displays installed in Auditorium
and Conputer Application LAB Language
Lab Conputer Labs in different
depart nents EDUSAT rel ated
commruni cati on equi prent Virtual Lab
Facility In additions sonme departnents
have Interactive Boards and Podi uns,
Digital touch screens Miltinedi a
projectors, Digital copiers, Printers
installed in many cl assroons and Snart
Cl assroons are established in various
Departnments of this college. Good books
tell us good stories.Qur College
Li brary has a good infrastructure and
current literature is available for the
betternent of both our teaching and
student conmunity. Library is equi pped
with all the necessities that ful fil
the need of the students. There are
routi ne devel opnents and i nprovenents
to provide extended service to
students. Li brary automation incl udes
use of soul 2 as front end, SQL Server
as backend, issue and return with
Scanners, OPAC system RFID system
card printers, and copiers etc. In
addition, to this free JIOWF
facility is available for staff. ACin
mai n staffroom Principal’s room
Admi ni strative Bl ock, Staff Roons and
nost of the Departnents
* Boar dsdi spl ayed in prom nent places in
col l ege canpuse Drinking water facility
in staff room Library and Canpus -
Dust bi ns pl aced in prom nent places
fordi sposal of waste. ¢ DG set for
Audi torium Library and Managenent
bl ock, and Zool ogyoffice. Water
reservoir. Hand operated portable Fire




Exti ngui shers. e« Canpusbeautification
and arrangenent forsitting for students
in various places. «Addition of High-
tech instruments includes: 1) Wstern
bl ot unit in the Departnent of
Bi ot echnol ogy 2) Interactive Digital
Di splay in Conputer Lab 3) Virtua
cl assroom

Research and Devel oprent

Resear ch and devel opnent is one of
the areas which could create a paradi gm
shift in the field of higher education.
Research notivates us to | ook at nunber

of issues and thenes fromcritica
point of view and try to establish
facts based on strong evi dences.
Teaching staff are adanmant enough to
expl ore new facts by using the various
nmet hods and approaches of quality
research. Qur teaching staffs are
engaged in nultifaceted research
projects and prograns. Qur teachers
have published their research work in
reputed national and internationa
journals on different pertinent and
current issues which is one of the
m | estones of our College. Incentives
are given to Faculty nmenbers for
publ i shing books. Teachers are
encouraged to undertake research
projects that are relevant to | ocal,
state, national and internationa
requi renents. Teachers are notivated to
participate in conferences, workshops
and training programes. Encour agi ng
teachers to present papers at
sem nars/ conferences a record of that
is managed in college newsletter.
Col | ege encouragesthe faculty to go for
PhD under FIP the record of such cases
i s maintained by the Coll ege.

Exam nati on and Eval uati on

Conducti ng exam nati on and eval uati ng
the capacity of students have been the
hal | mark of our College. It is for the
overal | devel opnent and progress of our

student comunity our college always
used nul tiple nethods for eval uati on,
assessnent and exam nation to find out
the capability, real capacity and hard

wor k of our students. Students are
exam ned and assessed through plenty of
nmet hods and strategies during exans for
i nstance our coll ege use subjective and
obj ective questions critical
assignnents practical and Viva are used

as an instrunment to recognise the
ability and performance of students. ?

Exam nati ons are schedul ed as per




prescribed University tinme table and
pl anned well in advance to ensure
snoot h conduct of exams. Scope is given
for redressal through nethods of re-
eval uation and verification. ?
Exami nati on Coordi nator of the College
along with his teamis responsible for
i npl enentati on of conducting of theory
and practical exans as per the
procedures and standards prescribed by
the affiliated University. The overal
process is nonitored by the College
Principal. ? GQuiding students to apply
for photo copy of answer scripts,
eval uati on of received answer script,
apply for revaluation and chal |l enge
eval uation. ? Practical exans are
conducted and standard procedures are
appl i ed. This conmponent is inplenented
with all seriousness ? In the current
pandenic the coll ege perfornmed the
exam nation process in online node. Al
t he processes involved in the
exam nations from paper setting to
conducting online exans and finally
eval uati on of answer scripts and
preparati on of awards was done with
great accuracy in online node
Considering all this the college should
be recommended to have a deened to be
Uni versity status in near future.

Teachi ng and Learni ng

Teaching and | earning i s not
dependent nerely on one or two net hods
rather it is based on holistic and w de

range of activities used by our
teachers to make students abl e that
they could develop critical |earning
traits. Qur College use critical
strategies to bol ster excellent
envi ronment where students are not
taught only by class |ectures rather we
use strategies |like home work, book
revi ews, essays, assignnments, question
answer sessions, highlighting the
di mensi on of readi ng book culture and
maki ng students able to use ICT so that
they have enornous and extensive
information. Qur College al so prepare
students through counselling which
means how they would fit thenselves in
job markets in public sphere as well as
in private sphere. Here it is worth
mentioning to nention some of the
details regardi ng teaching and
|l earning: ? There is 100 per cent
coverage of syllabi and use of
i nnovati ve nethods of teaching adopted
by teachers. ? C assroons are equi pped




with the nodern tools of education
i ncludi ng m crophone facility in big
cl assroons, upgrading | aboratories,
safety devices, and proper facility of
internet. ? Both textual and video
contents are delivered to students on
daily basis. ? Study materials are
provided to students in the form of
soft copi es-PPT Slides/PDF and Wrd
Docunents. ? Departmental neetings are
formali sed and the status of Lab and
theory is consistently nonitored so
that quality education is inplenented.
? The college is having a rich Library
with a diversity of literature.
Students are notivated to visit library
on daily basis so that they can read
enough literature thereby they nust
feel satisfied in terns of gathering
bul k of information in

i nterdisciplinary subjects. ?

Eval uati on nmethods used to do
overal | assessnent of students which are
based on assi gnnents, Labwor ks, | nt er na

and external Practical exans, and
At tendance. ? Academi c Cal endar is
i nmpl enented. ? Deputation of faculty
for conferences, senm nars and workshops
i s encouraged. ? Renedial classes,
student counselling and internal tests
are being conducted on a routine basis.

Curri cul um Devel opnent

It is the curriculum devel opnent
whi ch gives inpetus to new horizons and
gener ates know edge based econom c
devel opnment. The curriculumfor all the
senesters is devel oped by the
Uni versity Board of Studies. During the
course of curriculum devel opment across
Arts, Science and other streans,
various faculty nenbers of this college
are part of the Board of Studies (BCS).
It can be nmentioned here that our
Col | ege do have skill oriented
curricul um which goes parallel with the
demands of so called globalised world
Numbers of skill courses are offeredby
the Col |l ege under Community Col | ege
Schene Sponsored by UGC to students
comng fromdifferent regions and
backgrounds. The recent achi evenent is
approval received fromthe UCGC for

i ntroduction of four skill courses in
the college for the year 2018-19. The
skill courses are Retail Managenent,

I nternational Business, Tourism and
Hospitality and Informati on Technol ogy.
There are three levels of these skil
courses that is i.e., certificate




| evel, diplonma |level, and advance
di pl oma | evel . Skil | devel opnent courses
are al so introduced as part of the
Choi ce Based Credit System (CBCS). Qur
faculty nmenbers have al so served as
menbers in fram ng the syllabus of
t hese courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The devel opnent done in various
pl aces in the canpus is bei ngprepared
in the formof soft copy by the
Devel opnent Conmittee. Strategic and
tactical planning is done by the
Col | ege Advisory Committee in
col l aboration with Dynam c Principal
Website of College, Internet facility,
Soci al Networking, and El ectronic Mai
are extensively used to facilitate this
pl anni ng process. It is worth
nmentioning that the Coll ege uses BEANMS
(Budget Estinmation, Allocation and
Managenment Systen) that has pivotal
role in admnistrative planning.

Adm ni stration

Al'l the admi nistrative document al
routine work i s done on conputer system
and both softcopy and hardcopy record
i s maintained. The Adninistrative Bl ock
has a 3 KVAUPS Supply, Printer, Fax,
Internet and Digital Copiers. The
col l ege al so uses PFMS (Public Fund
Managenent System.

Fi nance and Accounts

Use of Pay Sis (for GPF, Sal ary, Tax
assessnent etc). A well nmaintained
record e-record is kept of all the
financial transactions taking place
within the college for various
pur poses.

St udent Admi ssi on and Support

Online registration by studentsduring
adm ssions has hel ped us to createan
accessi bl e student database. This
system al so helps to save tinme and
t hewhol e process reduces paper usage.
Online Registration of all the
Senmesters is done by the IT section of
the Col |l ege. El ectronic record for al
the registration is done in PDF and
spread sheet format. Notifications
regardi ng adm ssions are posted on
Col l ege Website, in addition to this
course details, infrastructura
facilities and faculty profile are
mai nt ai ned on Col | ege Website.

Exam nati on

The students have to fill up the
exanm nation formonline. Online




i nt er nal

col | ege.

submi ssion of awards for
practicals for
senesters is done by IT section of the
the exam nation rel ated

notifications are posted on the Coll ege

Al l

websi te.

external and

all the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Ni | Ni | Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

program

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme
Wor kshop 1 18/ 05/ 2018 20/ 05/ 2018 03
Wor kshop 1 06/ 10/ 2018 06/ 10/ 2018 01

Orientation 1 08/ 10/ 2018 02/ 11/ 2018 24
program

Orietation 1 12/ 11/ 2018 13/ 12/ 2018 30
pr ogr ame

Orientation 2 25/ 02/ 2019 26/ 03/ 2019 30
Pr ogramm

orientation 1 12/ 03/ 2019 09/ 04/ 2019 28
pr ogram

sunmmer school 1 25/ 06/ 2018 04/ 07/ 2018 10

Wor kshop 1 04/ 09/ 2018 05/ 09/ 2018 02

orientation 2 12/ 11/ 2018 13/ 12/ 2018 30
program

orientation 1 28/ 09/ 2018 01/ 11/ 2018 30




View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
58 119 26 44
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NI L NI L Financial aid to

financially week students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, the institution conducts internal and external financial audits annually.
Principal of the college nominates a senior faculty menber preferably with
comrer ce background who conducts internal audit of the college |local fund and
State Grant fund. Simlarly adm nistrative dept. O Hi gher Education and
Accountant CGeneral (AG office also conduct external audit of funds received
fromvarious sources.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

3935400

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni | Yes Col | ege
Admi ni strative Yes AGs O fice Yes Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parent teacher association is not in place but periodical neetings of
parents are being conducted to address sone najor problens like , indiscipline
etc.

6.5.3 — Development programmes for support staff (at least three)

We as an Institution have evol ved an excellent work culture of respecting each
ot her and thus creating an ambi ence congeni al for academ c and personal grow h.
We believe that when the staff grows the Institution also grows. Steps for
prof essi onal devel opment of teachers: o« Wrkshops and tal ks for team buil di ng,
ti me managenent, and stress nmnanagenent, enhancing ones | Q EQ and SQ are
conducted. ¢ Faculty is encouraged to register for PhD and avail |eave under
UGC FDP. « Facilitating sanction of travel grant for attendi ng conferences



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4492_Training_Programmes_1621935070.xls

abroad. ¢ Tinely information is provided on deadlines for research grants. e
Oientation on career advancenent schenmes for teachers and ensuring snooth
processing of their applications. ¢ Periodic staff get together ¢ Recognition
of the achievenments of the staff at appropriate forunms. « Qur extrenely
supportive nonteaching staff is encouraged to hone their technical, academc
and soft skills. ¢ Encouraging themto participate and organi ze intercollegiate
competitions. ¢ Encouraging themto acquire higher qualifications. ¢ Training
for supporting staff by the departnents in specific areas |ike preservation of
pl ants and ani nal s preparation of stock solutions, chemcals, storing of
chem cals, safety in |laboratories, maintenance of electrical equipnment’s to
nane a few

6.5.4 — Post Accreditation initiative(s) (mention at least three)
a. Devel opnent of E-Content b. Establishment of Central Instrunentation
Facility c. Devel opnent of Renpte Sensing |ab at Departnent of Geography
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 18/ 04/ 2018 18/ 04/ 2018 18/ 04/ 2018 10
I nteraction
Program on
AQAR
preparation
and
Submi ssi on
as per
revi sed
gui del i nes
2018 Tal k on 14/ 06/ 2018 14/ 06/ 2018 14/ 06/ 2018 30
Research Opp
ortunities
wi th speci al
reference to
I nterdi scipl
inary Coll ab
oration
2018 Wor kshop 25/10/ 2018 25/ 10/ 2018 25/ 10/ 2018 50
on
Intell ectual
Property
Ri ghts
2019 Sem nar on 13/ 03/ 2019 13/ 03/ 2019 13/ 03/ 2019 40
Ment ori ng
the Students
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Tr ekki ng for
Grls

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Seni nar on 14/ 05/ 2018 14/ 05/ 2018 150 50
Gender
Equi ty: Emer gi ng
| ssues and
Chal | anges
Conf erence 01/ 06/ 2018 01/06/2018 150 100
on, realising
Wnens Ri ghts
17/ 07/ 2018 17/ 07/ 2018 50 10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Al l

whi ch anong ot her

all sections of

col | ege.

pr ogr amres,

Mbr eover

consunption is inparted.

the units /sections of college purely rely on AC power supply as and when
required. To mnimze usage LED bul bs and energy savers have been installed in
Envi ronnent Awar eness progranmes are

organi zed as part of Environment Week Cel ebrations in the first week of June in

awareness related to the use of renewabl e energy

7.1.3 — Differently abled (Divyangjan) friendliness

kanal s

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Ranp/ Rai | s Yes 5
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 03/ 2 1 Pl ant at 200 200
018 ion drive |plants of
and di fferent
sem nar |varieties
in collab wer e
oration |planted t
wi t h | SCA [hr oughout
Chapt er t he
Sri nagar canpus
spread
over 110




2018 14/ 05/ 2 Avisit 100
018 to a far | Adoption
of f of a
vil | age vill age
‘ Radi gani |as soci al
i n connec |responsi b
tion with ility
Swachh
Bhar at
Canmpai gn
2018 25/ 06/ 2 Swachh to 100
018 Bhar at engage
Sunmmer I n |the youth
ternship across
Pr ogr amme t he
country
and
devel op
their
skill and
orientati
on for sa
nitation
rel at ed
wor k
2018 17/ 07/ 2 Canpus d eanli 34
018 Cl eaning |ness init
Drive iative
2018 11/ 07/ 2 Guest | nporta 100
018 | ecture nce of
entitled, heal t h
“Heal t hy
St udent
Heal t hy
Nat i on”
del i vered
by an
en nent
doct or of
t he town
nanel y
Dr.
| brahi m
Masoodi ,
currently
wor ki ng
as
associ ate
pr of essor
of Cardio
logy in
Toi ba
Hospita
of Saudi
Ar abi a
2018 01/ 12/ 2 Wrld The 100




018

Al DS day [nmenace of

in collab ]| A DS and

oration |the preve

with JK ntion
Al DS t her eof

contro

soci ety

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication

Follow up(max 100 words)

Code of Conduct for 01/ 03/ 2018
Students and Staff

1. For Students (i) The
Institution should strive
hard for providing al
the needed facilities to
the student. (ii)
Teachers are supposed to
provi de const ant
counselling to the
students enrolled in the
Institution. (iii)
Renedi al coaching cl asses
shoul d be conducted
regularly for the
academ cal |y weak
students. (iv) Financial
assi stance needs to be
provi ded to the nost
deservi ng and needy
students. (v) Skill
enhancenment of students
shoul d be duly taken care
of . (vi) Maintenance of
Strict discipline anong
t he students shoul d be
ensured in the
Institution. (vii)

Gri evances of the
students shoul d be
redressed through Coll ege
Gri evance Redressal Cell
2. For teachers As role
nodel s, teachers of the
Col l ege nust follow a
pr of essi onal code of
ethics. For Students: 1
Students nust receive a
fair, honest and
unconprom si ng educati on.
2. Teachers must
denonstrate integrity,
inpartiality and et hical
behavi our in the class
room 3. They nust show
strong character traits
such as perseverance,
honesty, respect,




| awf ul ness, patience
fairness, responsibility
and unity. 4. They nust
treat every student with
ki ndness, equality and
respect without show ng
favouritism prejudice or
partiality. 5. They
shoul d never use
relati onships with
students for persona
gains. 6. They should
ensure discipline in the
campus. 7. They shoul d
identify academically
weak students and arrange
for conducting renedial
coachi ng cl asses.
Conmitment to the Job: 1.
Teachers must whol |y
commt to their
profession. Their
cl assroons shoul d pronote
safety, security and
accept ance avoi di ng any
form of building,
hospitality, dishonesty,
negl ect or offensive
conduct. 2. They shoul d
di scharge all their
responsibilities
satisfactorily. 3. They
shoul d obey all college
policies. 4. They nust
design lesson plans to
nmeet set standards. 5.
They nust create a well
rounded education plan
that appeals to a w de
range of |earners. Keep
Learning: 1. Teachers
must | earn new net hods of
teaching. 2. They nust
consult col |l eagues for
prof essi onal advice. 3.
They nust participate in
curricul um i nprovenents
and stay updated on
techni cal advancenents
for the class room 4.
They shoul d ensure that
their teachi ng nethods
are fresh, relevant and
conpr ehensi ve. 5. They
nmust engage in
educational research to
i nprove their teaching
strategi es. For the Stake




hol ders: In addition to
fostering heal thy
rel ati onships with
students, teachers nust:
1. Build strong
rel ati onships with
parents, College staff,
Col | eagues in the
Communi ty, guidance,
Counsel | ors and
adm nistrators. 2. They
must avoid gossip
i ncludi ng fal se conments
about co-workers. 3. They
nmust co-operate with
fell ow teachers,
nont eachi ng staff,
parents and
adm nistrators to create
an at nosphere which is
conduci ve to | earning. 3.
For the Society (i) The
Col I ege shoul d organi ze
mul ti di mensi ona
outreach programes for
the benefit of the
society. (ii) The Coll ege
shoul d organi ze Ski l
Enhancenent Programmes
for the Wonmen of Sri nagar
City by conducting
training progranmes in
the Crafts |like Cutting
Tai |l ori ng, Paper Machi e,
Conput er Applications
etc. (iii) The Coll ege
shoul d extend al
possible help to the two
adopted localities of
Srinagar City. 4. For the
authorities (i) Wth a
view to augnent the
St udent Support
Facilities, the Coll ege
shoul d remai n constantly
in touch with the
authorities for seeking
the funds required. (ii)
The Col | ege
Adm ni stration should try
its level best to make
the fuller utilization of
funds to be received from
di fferent agencies
i ncluding the I ocal
adm ni strative
authorities. (iii) Every
attenpt needs to be nade




to maintain transparency
inthe utilization of
funds and the delivery of
academic services in the
I nstitution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Envi ronnent al 05/ 06/ 2018 09/ 06/ 2018 250
Week cel ebration
| gbal Day 09/ 11/ 2018 09/11/2018 150
Teachers day 05/ 09/ 2018 05/ 09/ 2018 250

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Plantation Drive 2) Cleanliness Drive in the canpus 3) Anti-polythene Drive
4) Mnimsing water wastage in the labs 5) Swachh Bharat Abhiyan 6) Use of
energy-efficient power-saver |anps to mnimze energy | oss

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Drug De-addi ction Programme The aimof this practice is to spread awareness and
educate students about the ill-effects of drug abuse and to notivate students
for providing a whole range of conmunity based services for identification,
notivati on and counseling of substance users in the college and society. Drug
abuse is the patterned and chronic use of a drug in which the person consunes
the drug in amounts or by ways which are very hazardous and harnful for him and
others. According to WHO “substance abuse is persistent or sporadic drug use
i nconsistent with or unrelated to acceptable nedical practice”. Kashmir has
been through the two decades of turnoil that resulted in an increase of
psychiatric illness and psychosoci al disturbances. A nunber of psychiatric
probl ems have energed |ike Depression, OCD, PTSD, Drug Addiction, etc. As |ong
as the problem of drug addiction in Kashmr is concerned it has been observed
that this conflict ridden region has a trenmendous rise in substance abusers
over the past decade. United Nations Drug Control Progranme (UNDCP) reported
that around 70000 people are drug addicts in the Kashmr valley al one anbng
whi ch 4000 are fenal es. Several studies conducted in the valley reveal ed that
youth particularly between the age group of 17-30 involved in this nmenace of
drug addi ction. Governnent Psychiatric Hospital only nental health hospital in
the valley in one of its report stated that npst nunbers of drug addiction
cases belong to a very young generation. The director of Drug De-addiction
center Srinagar Dr. Khan stated that “the trend of drug abuse is on the rise
anong school children as we have regi stered many such cases, where students of
Cass I Xto XIl and many col |l ege students are involved with drugs”. Keeping in
view the grimpicture of drug abuse in the Kashmr valley, Educational
institutions need to educate students. The college decided to play its part in
this regard and it was decided that drug de-addiction programes will be

organi zed in the institution with the aimto educate students about the il
ef fects of substance abuse and identification and counseling of the students
i nvol ved in substance abuse through coll ege counseling cell. A nunber of
students were found to be involved in substance abuse and proper identification
and counseling of those students along with the help of psychiatrists resulted
in positive devel opment in those students. Introduction of Skill Based Part
Time carrier oriented ADD- ON Courses: The |l evel of conpetition in todays
changing world is exceptional and only getting better. It is truly the survival




of the fittest. In order to survive in the nodern conpetitive age one nmust have
skills better than his conpetitors. About 90 per cent of enpl oynent
opportunities require vocational skills. Only 20 per cent of graduates in India
get enpl oyed. The rest are unable to get suitable enployment due to the I ack of
enpl oyabl e skills.In the present context of globalisation, the demand for
skilled and nmulti skilled workers has increased. Therefore in this context the
col |l ege has added certain skill based part-tine ADD ON courses which will
greatly enhance the enployability chances of students. The list of various part
time carrier oriented (ADD-ON) courses include 1) Travel and tourism 2) Post
Harvest D sease managenment of Fruits and Vegetables. 3) Retail Mnagenent 4)

I nt ernational Business Managenent 5) Tourism and Hospitality 6) Information
Technol ogy All these courses are Part tine and students are encouraged to admt
t hensel ves in these courses. Enrolled as well as outside students can take
adm ssion in these courses. The maxi num nunber of students enrolled per course
is 50. Professional and skilled staff is hired for these courses. These courses
will increase market as well as self enployability of students to a great
extent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gdcsopore.ac.in/about/iqgac/college-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Gover nnent Degree Col |l ege Sopore since its inception has played a pivotal role
in providing the quality educational opportunities to the rural areas
surrounding it. The Coll ege opened its doors in June 1949 and has conpleted its
71 years of its existence by pronoting excellence in the field of education.
This Institution has earned its reputation for being a premer Institution in
the State which is well known for academ cs, sports and other extra- curricular
activities. The coll ege aspires and envisions producing | earned and skilled
youth fit for the conpetition that awaits them outside the canpus. The coll ege
endeavors to inpart neani ngful and purposeful skills besides know edge of
facts. In this direction, the college keeps organi zi ng exposure Progranmes t hat
hel p students get the know how of the practical part of |earning. Besides
tours, senminars and awareness Progranmes, the coll ege arranges tal ks from
| earned and known figures of fields. The college, wth the singleness of
purpose which is inparting quality education and skilled know edge, arranges
canpus recruitnment Programmes fromtinme to tine. The coll ege has successfully
i ntroduced the new undergraduate courses |ike BBA, B.A Honours in English,
Physi cs and Economics as well as post graduate courses like M Sc. Zool ogy and
M A. Kashmiri. Thus, the college has kept pace with the growi ng demands for the
i ntroduction of new rel evant courses. Furthernore, the college is also in
process of attaining the affiliation of various other Honours and Post Graduate
courses in near future.ln order to inprove IT infrastructure and teaching
met hodol ogy, the College has also installed 60 nulti-nedia
projectors, I nteractive Boards and Podiunsin the different class roons and
Sci ence labs. This premer college is al so housingl GNOU Study Centre since
January, 2000 that provides platformfor providing education to | arge segnent
of popul ation through di stance node. Besides the Collage al so offers various
part tinme carrier oriented(ADD-ON) courses which include 1) Travel and tourism
2) Post Harvest Di sease nanagenent of Fruits and Vegetables. 3) Retai
Managenent 4) International Business Managenent 5) Tourism and Hospitality 6)

I nf ormati on Technol ogy

Provide the weblink of the institution



https://gdcsopore.ac.in/about/iqac/college-best-practices/

https://gdcsopore.ac.in/institutional-distinctiveness-2/

8.Future Plans of Actions for Next Academic Year

The coll ege has planned to undertake the follow ng steps which could
significantly add to the existing reputation of the institute, 1. To obtain
research funded projects and to increase collaboration with | eading industries
and provide consultancy. 2. Adoption of nodern teaching nmethods by installing
nore interactive intelligent boards, projectors and snmart notebooks and ot her
nodern | T gadgets. 3. To obtain research-funded projects and to increase
col l aboration with | eading industries and provide consultancy. 4. The col |l ege
will try to upgrade the existing infrastructure |ike, nobdernize and strengthen
the laboratories, providing nore conputer and browsing centres etc.
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